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the halo effect bias
4 Al Overview

The halo effect is a cognitive bias wherel11 our overall, initial impression of a person, brand, or
product—such as attractiveness, kindness, or popularity—positively influences our judgment of their
specific, unrelated traits (e.g., assuming an attractive person is also intelligent). This mental shortcut
causes us to overlook flaws, leading to skewed perceptions in hiring, performance reviews, and consumer
purchasing.
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This video explains the halo effect with examples:

https://www.youtube.com/watch?v=Yo53ICtJTXw

Key Aspects of the Halo Effect Bias

¢ Definition and Function: The halo effect is a cognitive bias whereby a single positive trait
creates a "halo" that causes us to make unwarranted positive assumptions about other traits

e The "Horn Effect": This is the opposite of the halo effect. A negative first impression (e.g.,
someone is unfriendly) leads us to negatively judge other, unrelated characteristics.

¢ Common Examples:

o Attractiveness Bias: Attractive individuals are often perceived as more successful,
intelligent, or kind.

o Performance Reviews: A manager may rate an employee higher across all categories
because they are polite or enthusiastic, despite poor technical skills.

o Marketing & Branding: If consumers like one product from a brand, they may assume
all other products from the same brand are superior, note this article from The Decision
Lab.

o Workplace & Education: Employees and students may be judged more favorably due
to their appearance or social skills rather than their actual competence or intelligence.


https://www.youtube.com/watch?v=Yo53lCtJTXw
https://www.google.com/search?q=Horn+Effect&rlz=1C1HKFL_enUS1196US1197&oq=The+HALO+Effect+bias&gs_lcrp=EgZjaHJvbWUqBwgAEAAYgAQyBwgAEAAYgAQyBwgBEAAYgAQyCAgCEAAYFhgeMggIAxAAGBYYHjIICAQQABgWGB4yCAgFEAAYFhgeMggIBhAAGBYYHjIICAcQABgWGB4yCAgIEAAYFhgeMg0ICRAAGIYDGIAEGIoF0gEJMTEwMzJqMGo5qAIBsAIB8QXnf8wZhlIvAQ&sourceid=chrome&ie=UTF-8&ved=2ahUKEwjJ_e_m64iUAxUwRTABHR7pGt4QgK4QegYIAQgCEAE
https://thedecisionlab.com/biases/halo-effect
https://thedecisionlab.com/biases/halo-effect
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Disadvantages and Consequences

o Impaired Judgment: It hinders our ability to think critically about individuals or products,
leading to poor, subjective decisions.

¢ Reinforces Stereotypes: It can reinforce prejudices regarding appearance or social status.

¢ Inaccurate Appraisals: It can cause managers or teachers to overlook severe shortcomings.

o Related Bias: It is often linked with confirmation bias, where we seek out information to
confirm our existing, biased impressions.

The Decision Lab +3

the halo effect bias

AlMode ANl Images Videos News Shortvideos Shopping More ~ Tools ~

<4 AlOverview

The halo effect is a cognitive bias where111 our overall, initial impression of a
person, brand, or product—such as attractiveness, kindness, or popularity—
positively influences our judgment of their specific, unrelated traits (e.g., assuming
an attractive person is also intelligent). This mental shortcut causes us to overlook
flaws, leading to skewed perceptions in hiring, performance reviews, and consumer
purchasing.  The Decision Lab +2

This video explains the halo effect with examples:

HALO
EFEFEGT

DEFINITION

’ Helpful Professor Explains!
® YouTube- Mar 8, 2025


https://www.google.com/search?q=confirmation+bias&rlz=1C1HKFL_enUS1196US1197&oq=The+HALO+Effect+bias&gs_lcrp=EgZjaHJvbWUqBwgAEAAYgAQyBwgAEAAYgAQyBwgBEAAYgAQyCAgCEAAYFhgeMggIAxAAGBYYHjIICAQQABgWGB4yCAgFEAAYFhgeMggIBhAAGBYYHjIICAcQABgWGB4yCAgIEAAYFhgeMg0ICRAAGIYDGIAEGIoF0gEJMTEwMzJqMGo5qAIBsAIB8QXnf8wZhlIvAQ&sourceid=chrome&ie=UTF-8&ved=2ahUKEwjJ_e_m64iUAxUwRTABHR7pGt4QgK4QegYIAQgBEAY
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» Definition and Function: The halo effect is a cognitive bias whereby a single
positive trait creates a "halo” that causes us to make unwarranted positive
assumptions about other traits.

» The "Horn Effect™ This is the opposite of the halo effect. A negative first
impression (e.g., someone is unfriendly) leads us to negatively judge other,
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o Attractiveness Bias: Attractive individuals are often perceived as more
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o Performance Reviews: A manager may rate an employee higher across all
categories because they are polite or enthusiastic, despite poor technical skills.

o Marketing & Branding: If consumers like one product from a brand, they may
assume all other products from the same brand are superior, note this article
from The Decision Lab.
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